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Definition: A policy document providing all stakeholders with a guide to the 

school’s approach to teaching in the Early Years Foundation stage. 
 

Aim: To promote a high standard of teaching and learning in Early 
Years Foundation Stage. 

Roles: 

Governors Support the implementation of the policy through regular 
monitoring, evaluation and review in consultation with SLT.  

 

SLT Have a commitment to high standards and lead by example. 
 
 

Staff Refer to the policy when preparing, delivering, and evaluating 
their practice. 
 
 

Pupils Be polite and respectful and always work to the best of their 
ability. 
 
 

Parents Reinforcing a positive attitude towards school and learning and 
ensure good attendance.   
 
 

Equal opportunities: 
 

The Governors are fully committed to ensuring that equality of 
opportunity is available to all members of the school community. 
 
For further details please see the school’s policy for Equality of 

Opportunity 

 



Vision Statement 
“Improving outcomes for children” 
 
 
Aims and Objectives 
This policy aims to promote consistency, high standards and the achievement in Early Years 
Foundation Stage(EYFS).  At Longlevens Infant School we greatly value the role that the EYFS 
plays in laying secure foundations for future learning and development. We feel it is 
important to view EYFS as preparation for life and not simply preparation for the next stage 
of education. Each child is valued as an individual and teaching learning is based on the 
understanding that children develop at different rates.  
 
We aim to: 

• Provide an enjoyable childhood which is free from pressure and stress. 
• Provide a broad and balance curriculum which will enable each child to 

develop personally, socially, emotionally, spiritually, physically, creatively and 
intellectually to his/her potential. 

• Provide opportunities to enable the children to  pursue their own interests. 
• Use and value what each child can do, assessing their individual needs and 

helping each child to make progress. 
• Ensure all children become confident, independent learners, ready to take on 

new challenges and are still excited about school. 
 

Our setting provides: 
• A safe challenging, stimulating, caring and sharing environment which is sensitive to 

the needs of every child.  
• Staff who are observant, responsive and flexible and are able to respond 

enthusiastically to spontaneous events or interests and see these as offering some of 
the most powerful learning opportunities.  

• Staff who have the ability to be playful and make learning fun by planning exciting 
and relevant activities indoors and outdoors.  

• Support of management team. 
• Manageable well organised systems of observation, assessment and record keeping. 
• Partnership with parents and value their contributions. 

 
 

 
Planning and Deliver 
The curriculum for the EARLY Years foundation stage in our school reflects the areas of 
learning indentified in the Development Matters Statements and Early learning Goals. The 
Early Learning Goals cover the skills, knowledge and understanding which the children 
should acquire by the end of the Reception Year. We ensure there is a balance of adult 
directed and child initiated activities.  
 
Long Term Plan 



We have created a framework which gives structure and coherence to the Early Years 
Framework. Topics are planned for each of the six terms and the early learning goals are 
distributed over the terms to determine a broad and balanced coverage.  
 
Medium Term Plan 
We address particular aspects of the curriculum in more detail each term. We include links 
between areas of learning and development and opportunities for ICT. Learning Intentions, 
assessment opportunities, activities and experiences for each area of learning are identified. 
Topic Webs are shared with the family at the beginning of each term.  

 
Short Term Plan 
We identify specific learning objectives, activities, differentiation, deployment of adults and 
resources to meet the needs of the children on a weekly and day to day basis. This allows for 
flexibility in response to individual children’s needs and interests and for revision and 
modification, informed by on-going observational assessment. 
 
Transition 
See Transition policy 
 
Learning Outcomes 
By the end of the Foundation Stage most children should achieve the Early Learning Goals. 
 
Each child’s level of development must be assessed against the Early Learning Goals. 
Practitioners must indicate whether children are meeting expected levels of development, or if 
they are exceeding expected levels, or not yet reaching expected levels (‘emerging’). This is the 
EYFS Profile.  

 
Assessment and Reporting 
We make regular assessments of children’s learning, and we use this information to ensure 
future planning reflects individual needs. Assessment in the EYFS is ongoing and is an 
integral part of the teaching and learning process. The staff make systematic observations 
and assessments of each child’s achievements, interests and learning styles. The 
observations and assessments are used to identify learning priorities and plan the next steps 
in the learning experiences for each child. The observations are matched to the 
Development Matters statements and the ELGs and are recorded as part of the EYFS Profile; 
this may take the form of photographs, examples of work and observations. Each child has a 
Mathematics Book, a Writing Book and Learning Journal in which this evidence is kept. 
Parents are provided with information on the progress of their children at Parents’ Evenings 
and in the Annual School Report at the end of each academic year. 
For further information see Assessment Policy 
 
 
Homework 
We encourage Parents/carers to listen to their child read each night, to practice word boxes 
and comment on reading progress in a home/school reading diary. 
 
 



 
Equal Opportunities 
The Governors are fully committed to ensuring that equality of opportunity is available to all 
members of the school community.  For further details please see the school’s policy for 
Equality of Opportunity 
 
Inclusion 
Every child at Longlevens Infant School has the right to be included in all learning 
opportunities.  Although this may be explicit in Special Educational Needs (SEN) and Equal 
Opportunities Policies, our approach in any curriculum area is to prepare every child with the 
necessary skills, knowledge and attitudes to equip them for a positive role within society.  
Inclusion should create in every learner, self-confidence and self-esteem so they can 
facilitate their own development. 
 
Special Educational Needs (SEN) 
Each child at Longlevens Infant School regardless of age, race or gender has an entitlement 
to be taught at an appropriate level to fulfill their potential in this area.  Children with S.E.N. 
are identified as early as possible and their needs addressed in accordance with the school’s 
S.E.N. Policy and with reference to the S.E.N. Code of Practice. 
 
Gifted and Talented 
We value the uniqueness of the individual within our school community and 
acknowledge the entitlement of these pupils to ensure they receive opportunities to develop 
their specific skills and talents.  Our teaching and learning is planned so that each child can 
aspire to the highest level of personal achievement and develop to their full potential.  We 
aim to extend pupils’ areas of special ability by broadening and deepening their knowledge, 
skills and understanding and making connections between that area and other curriculum 
areas.  Greater detail can be found within the school’s Gifted and Talented Policy. 
 
Role of Team Leader 
• Maintains an overview of EYFS aims and objectives ensuring coverage of     statutory 
requirements 
• Ensures balance, continuity and progression within EYFS 
• Reviews and monitors planning 
• Supports colleagues teaching in EYFS informing staff about current developments in the    
subject 
• Provides a strategic lead and direction for EYFS in school. 
• Monitors, evaluates and reviews the implementation of new initiatives to identify any 
INSET requirements and resource implications. 
• Provides help, ideas and support to address the needs of individual teachers and whole 
staff 
• Maintains resources and gives advice on their use with reference to the Health and Safety 
Policy 
 
 
 
 



 
Monitoring and Evaluation 
Monitoring of the standards of the children’s work and of the quality of teaching and 
learning is the responsibility of the leader for EYFS.  
 
Health and Safety 
Children and staff are taught about Health and Safety issues and care of resources.  All 
Health and Safety issues will are in accordance with the School’s Health and Safety policy 
 
 
Professional Development 
Our arrangements for CPD balance the professional development needs of individual staff 
with those of the school whilst ensuring that training is of benefit to pupils.  Training and 
professional development in EYFS is closely linked with the School Development Plan and 
Performance Management.   
The school uses a wide portfolio of CPD approaches in EYFS including professionally led 
courses, whole school INSET, observation of experienced teachers, coaching and mentoring 
by the subject leader. 
 
 
This policy will be reviewed every 3 years or revised in the light of any new legislation. 

 
 


